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TUITION ASSISTANCE
== for UUP Members

- Program & Procedure

In this issue: =
Retiree Lunchgqn This program is only applicable for courses taken at SUNY colleges
and Art Exhibit (not CUNY, community colleges or private colleges), P faculty

PAGE 2 and staff only, including adjunct faculty and part-time professionals
President 8sl Me (Sasspgrééxretlcle 49, UUP Contract July 2, 2003 to July 1, 2007).

PAGE 3

Program :
Awards, Awards! The State agrees to continue the existing tuition assistance
PAGE 4 5 program using a Aspace availabl ec

employees may enroll in a course on a tuiicee basis subject to the
following requirements:

1 The University determines when space is available;
1 Employees must meet course prerequisites;
1 All fees, other than tuition, shall be paid by employees;

PartTime Concerns

PAGE 7 ) .
1 Employees may enroll in a maximum of one course per semester
UUP Promotions and special session (i.e., summer session and intersession);*
PAGE 8 T Minimum enrollment requirements established by the University

as a necessary condition for offering a course shall not be
affected by students interested in enrolling in a course on a
space available basis; and

1 The program shall continue for the term of the Agreement.

UUPF Office

Ward Hall

First Floor, West Wing

Tel: 631-694-UUPF (8873)

Fax: 631-694-3370

E-mail: UUP@farmingdale.edu

Web:farmingdale.edu/uupf
— S A~

— i
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Procedure ... continued on page 6

General Membership Meeting
Thursday, September 20 ™ 11:00 am Gleeson 204
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From

data nationwide, and the

VP for Professionals ‘s e

Yolanda Pauze

Many professionals through the
years have not only witnessed
new people being hired at
Amar ket rateso
payd forthe same jold some
have had tdrain the new hires.
Many oldtimers have earned
merit raises along the way, but
have still not caught up to
Apeer so wi t h I
service.

In putting this newsletter
together, | noticed that the
Disparity List (page 4 & 5) is
missing the names of many
friends and colleagues whom |
know have been here umpteen
years; who survived 0% raises

_ _ _ The good news is that
Still, their current salaries gdministration is willing to
betray them, because when explain the process in greater
analyzed they appear to be detail. My understanding is that
equitable 8 or so says the they are also open to
cuedtvdispanityh listi k un@ewnfit weaki ngo t he
stand your frustration, but before generate the data for the next
you storm the castle, consider round of disparity awards if

this: there is reasonable cause.
This is only the first Having a local system and
round. We have a the dedicated funds to tackle a

e f problem as complex as pay

tommitment fof moré
' equity is a good thing. It is my
UUP has fought for pay hope that when the greatest
equity for years, and finally our inequities are reduced, that the
campus has a process that will funds will be able to spread over
benefit many of our members. | a larger group whose inequity
commend t he a d maye |&s$ obvdolisi o n 0 s
effort. However, | also feel, and If you would like a clear
| think administration would explanation of the process by

i n t he cont r ac tagreepthiat atpfoeess 100faclty which professional salary
People who have gone the extra is probably more straightforward inequities were determined, let

mile for so long, they can no
longer see the starting line.

than for professionals because of me know. | can be reached at
the availability of comparable x2180 orpauzey@ E

Regional Retirees Reception DEPARTMENT

Russell Tuthill

On October 10, 2007, in
conjunction with the annual fall
UUP Retireeos

Farmingdale State College, a
reception will be held for the

Retireeds Art ExXdhkembet AlRR® Barkdr,Meah |N £ salary inequity

Memorial Gallery,
Nathan Hale Hall from
4:00 p.m. -7:00 p.m.

Former professors of the
Department of Advertising Art
& Design, (now the Department
of Visual Communications) will

REPRESENTATIVES

represent original department| MEETING

members from 1956 1990. Thursday, October 25"
In the exhibit will be works 11:00 a.m.

ByLRBerPJ‘? LOVRII, ThRokas G. University Club

Greenley, John Fitzgerald,

Ralph DeSoto, Richard | On the Agenda:

and Robert Newman, Robert| T negotiations

p a

Fox, John Erdell and Russell| 1Tmember reque|stsé

Tuthill. The exhibition will

extend from October 1 to | Dondt have a Rep?
October 30. 2007. your Rep? Want to be a Rep?

If you have any questions, | ca) Lou Scala, ext2039
please call Russell Tuthill at

631-472-4878. E

2
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Pr es.|

| would like to welcome
everyone back for the new
academic year. | hope you all
had a relaxing and enjoyable
summer. For UUP, both locally
and statewide, it has been an
unusually active and successful
summer period.

Locally, | am extremely
pleased to report that UUPF and
our Administration successfully
concluded negotiations for the
distribution of disparity money
this semester. The total initial
payout of money is about
$135,000. Remember, this

dent 0sS

analysis,
management,

developed by

years of service, rank, average
national salary by discipline,
and disparity situations unique
to Farmingdale. In addition,
another $100,000 from the
upcoming discretionary money
has been earmarked for
disparity.

As many of you know, we
have started this semester
without a contract with the State
of New York. Our previous
contract expired on June R0

money is above and beyond any You should be aware that the

contractual money due us.
While | am pleased that
President Keen supported and
implemented this plan for the
distribution of disparity money,

acknowledgement must also go
to VP George LaRosa, who was
the acting President when
discussions and plans for this
disparity money were first

initiated.

A list of those individuals
receiving disparity money is
included in this Unifier.
Professionals should have
received the money in their
Sept. 5 paycheck, retroactive to
July 12. Academics will receive

their payment on Oct. 17,
retroactive to Sept. 20.
Remember, this is disparity

moneyd not discretionary, not
merit! An objective statistical

Negotiations Team has been
meeting regularly in Albany

during the summer and future
meetings are scheduled for the
fall semester. All provisions and
protections of the old contract

are maintained until a new
successor contract is agreed
upon.

In the legislative arena this
summer, UUP had a major

was done that
included highest degree earned,

victory for its members with the
enactment of the ORP (optional
retirement plan) bill. Over
12,000 members statewide will
benefit immediately from this
bill. These legislative victories
do not come without great effort
and hard work by UUP
members in Albany. Yes, even
in the summertime! Details of
the ORP bill have been mailed
to your homes but can also be
found in this Unifier.
So, when someone asks,
i Wh at i's our
us?0é youoll
Mike Smiles

Find it all on our website:

http://farmingdale.edu/uupf

9 Meeting dates

9 Social events

i Grants Programs

1 Legislative Contacts
9 Upcoming Events

uni
know

(
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Professional

Individual

Development Awards

Judi Bird

The Individual Development
Program is designed to support
a variety of professional

Development projects or
activities by assisting employ-
ees to develop their full
professional potential and to
prepare for advancement

All decisions pertaining to
awarding the State of New
York/United University
Professions Joint Laber
Management Co
funds are at the discretion of the
local program committee and
are pursuant to the committee
guidelines and subject to the
availability of funds. Qualified
applicants are those who fully
complete the application and
whose activities fulfill the

whose activity/project has bee
completed during July 1, 2006
June 30, 2007.

The local committee
received 46 applications for thg
20062007 round of awards

The allotment was $16,829|

The committee agreed to fun
individuals whose activity wag
research, tuition, conferenc

participation and attendance.

Awards were granted to 23
rmowiduals eineledidg 3 part
time employees.

We congratulate the recipi
ents of the 2002007 awards.

The IDAP committee
members are Carol Balewsk
(chair), Judi Bird, Elena Eritta
Gerald Flynn and Marie Haydef
-Miles.

guidelines of the program and E
PD Awards 2007

Park, Hea Young............ 692
Balewski, Carol........... 1,000 Proper, Donna................ 402
Boggan, LaShonda......... 811 Pullan, Marie................ 1,000
Campbe”’ Stephen _________ 747 Scala, LouiS................... 439
Cuccia, Salvatore......... 1,000 Shapiro, Ann................... 548
Deitsch, Miriam............... 575 Spencer, Adele............ 1,000
Galante, Peter.............. 1,000 Stedman, Mary............ 1,000
Gambino, Salvatore..... 1,000 Tawfik, Hazem................ 950
Henle, Sharon................. 798 Veeramacheneni, Bala.....60
LapidusGraham, Joanrig000 Walsh, Kathleen............. ar7
Gellis Karen.........co....... 120 Yang, Yajun...........ccoe.... 704
McCrink, Andrea............! 675 Total Amount ... $16,829
Nakhimovsky, Lina........831 7o) award............. $16,829

=)

D

=N

=

Disparity @
Awards

Akel, C....oovvveeei, 500
Arcieri, Du...coooeeeeeeeeiiin. 500
Austin, W.....coooooeeeeiiinnnnnn. 500
AYO, S.i, 500
Azzara, t.....c.coeveeniiennns 500
Babb, H......ooovvveeienn. 750
Babb, J........cooovniiiee 2,250
Balewski, C................... 1,000
Barbieri, J...........cooeunn. 1,000
Betz, Juoooeeeiiiiiiieieeeee, 1,000
Blumenthal, M.................. 750
Bowers, K......cooooveeenn. 500
Bradley, D.........ccccevvvnnnne 500
Brandt, M.............ccovvvnnnn.. 500
Brown, M...........ccoee. 450
Bryer, Jo.ooiiiiiiiiiinn, 1,250
Byron, R.....ccooviviiiiiiinnnnn, 500
Canton, C..................... 1,750
Capella, B...........cceee 500
Capone M.......c.ocevviveennnn. 500
Caviris, Gu.oeeevevveeeeeeeee, 750
Chaskes, S...........couu... 1,000
Chrysafi, L.........coovevens 1,250
CiacCio, D.u....oovvvvveeeeeeenn, 500
Coley, K., 750
Comba, H........ccovvnenn.... 2,250
Conarck, K...ooeeeeevennnnn. 500
Cooper, E....coovvvvvivnnnes 500
Danzi, A.....coooevvvvveennnn. 1,000
Dathatri, Y.......cccvvnneeenen. 1,250
DeFalco, E.......................150
Edelman, M................... 1,000
Edgerton, G..........c.vvunnn..n. 750
Elgun, S.............coonnnin. 1,250
Ellis, L. covveeeeeeiiiiiieeeeeees 1,250
Ettenson, A.......................150

K
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Farag, S.......ccoovvvvinnnnnn. 1,250
Farkas, E.......ccccoeeeees 2,250
Fava, M.......ccoooovivnnennn. 750
FedermarSherman........ 1,250
FerreltFranks, J............... 500
Gaab, d........oooevevinnnn. 1,250
Gelles, K......coeeeevvvvvvnnnn... 450
Germano, T.......cccccevnne. 750
Giffone, A ...l 750
Gonzalez, R............uuue..... 750
Greenholz, C .................. 750
Groden, D...........cccevne... 2,250
Gross, S, 500
Gruber, Ju....ooovvviiiieeeeenenn, 500
Gustafson, P.................... 750
Hamelos, D................... 1,000
Harrington, M................ 1,250
Hegde, R.......ccoevvnees 1,250
Hendrickson, J................. 500
Henle, S........ccovvvvnnnnee.e. 1,250
Horowitz, H...................... 500
Ibrahim, A.....cooeeevvvvnnnnnnen. 500
Issapour, M.........c.cee 1,000
Iversen, R...................... 1,000
Jackquette, K................ 1,250
Janik, VicKi, ..........uue..... 1,250
Jativa, C.....ooeeeeerveiine, 500
Johnson, T.........ccovvnneen. 1,250
Jordan, J........coecevvnnnnnn. 1,250
Kalemaris, A................. 1,250
Kinch, A....eeeeeeiiiinnnnn. 2,250
Kirby-Diaz, M................... 750
Knauth, M......................... 750
Kollar, K. ..o, 500
Kostopoulos, D................ 500
Krapf, A..coooeiiiiieiee, 500
Krush, W..........cooeeiinnni. 500
Kupferman, K.................. 500
Laibach, C..................... 1,250
LapidusGraham, J......... 1,000

Leving, J....coooeveevviennnnnnnnn. 750
Lima, L...cooooenieeieen, 1,000
Lingner, F.................. 1,250
Littenberg, M.................... 500
LoPresti, G.......cooeeevvvvnenn. 750
Lory-Snyder, S.............. 1,250
Macinick, J...........cceeuvunnn.. 750
Maher, B..........ccoeeeeees 2,250
Mahoney, D................... 1,000
Marques, C.......c.coeeveenn. 1,000
Marrone, D.........c...cco..... 750
Maurino, P.........cccceee..... 1,000
Mayers, D............cceeeeeeee . 50
McCrink, A......ccoeeeeeeeene 1,250
McCue, C......ccovveennee. 1,250
McKee, L......cccouveeennnnnn. 1,250
McNamara, C................... 750
McNamara, S................ 1,250
MebaneCruz, A............... 500
Melamed, D................... 1,000
Melamed, I.................... 1,250
Menna, L.......ccooeeveennnnnnn. 150
Milman, D............c............Z50
Miranda, C...........cccov.. 2,250
Mirzadeh, A........ccccceen..... 750
Mooney, C......ccccoevvvnnnnn. 1,250
Moore, S.......ccoeeeiiei, 500
Napolitano, Carman, L. 1,000
Navarro, Nicosia, S....... 1,250
Neymotin, I................... 1,000
Nikolaidou, M................ 1,250
Nilsen, D......ccccoeeeeeeennnn. 1,000
O6Bri.en.,...K..JI50
Orellana, M................... 1,000
Orlick, M.....cooovviiiiie, 750
Owens, S.....cccoeoviveeieeennn. 250
Petrich, Ju......cccoeeeeenne.e. 1,250
Proper, D.....cooovevveeeennnn. 500
Puff, Aeceeeeeeee, 1,000

Pullan, M..........ccooeevvnnnnnn. 750
(@012 ] o TR TR 500
Radigan, Jd.......................750
Raffanello, M.................... 500
Raman, Jd......................... 500
Reganse, R...........cc...... 2,250
Rivera, M.........ccoeeeeeeeeenns 500
Rodriquez, L................. 1,250
Rozakis, L............coeen.... 050
Rupp, G..oveeeiieieiis 1,250
Russert, C.......coeevvnnennnn. 500
Sabbas, A........................ 150
Saundes, R................... 1,000
Scalza, A....cooeevvviieeeeee, 500
Schacher, S................... 1,250
Schoenacher, S............... 500
Scoufelis, A....ooeeevvvvinnnnnnn. 500
S1=100 (=] I I 2,250
Shapiro, A.......coevvvivnnns 1,000
Sinnott, Ao, 500
SMith, Dueeeeeeeeiiiieeeeeee, 750
Spencer, A......ooeeiviiinnnnn. 500
Steinhauer, D................ 1,250
Sullivan, E..................... 1,000
Swaschnig, R.................. 750
Tax, Koo 500
Thomas, C......cceeevvvvnenn. 1,250
Veeramacheneni, B...... 1,000
Veracka, M.................... 1,250
Villani, M. ........ccceeeee 1,000
Villarreal, E.................... 1,000
Vogel, Ra.....ooovvvvivinnnnns 1,250
Walsh, K.l 1,250
Ward, P...cooooeeeeeeiiinnn. 2,250
Wesnofski, L................. 1,000
Woodhull, J.................... 500
Yang, Y., 500
Young, A...ooeeeiiieeeeeen, 2,250
E
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TUITION ASSISTANCE 1 Program Procedure

continued from page 1:

Using forms available at
UUPF, the employee completes
requested information in
Sections I and Il. The employee
and their supervisor sign the
form. The employee takes the
form to Human Resources"(2
floor, Whitman Hall) for
eligibility verification. The
employee then brings the form
to the Provdit
floor, Horton Hall) for campus
approval. The form will then be
processed by Academic
Administration as follows:

1 For Farmingdale State College
enrollment, the form will be
forwarded to the Office of the
Administration and Finance
who will then submit it to the
Bursar 6s

1 For other State colleges, the
original form will be returned
to the employee for appropri-
ate submittal
Bursar os
will be given to the Office of
Administration and Finance.

Of f i C &onsidered to be a special

of fi c@3

ﬁ%ﬁﬁﬁﬁﬁﬁ%ﬁﬁﬁﬁﬁﬁ?ﬂ

Please note that UUPF SPONSORED

Farmingdale State
College has further
enhanced this program

SHOERY HOUR

September 24th

based registration fees for 4p.m.d6p.m.

courses taken on campu\ﬂth
the exdeptibni 6f ethe ($8.00
transcript fee, which must be
paid by the employeeFees
which are assessed for specific
course and program require-
ments cannot be waived, and
must also be paid by the
employee.
0800
*Summer

Changing
Times Pub

Melville Road

All UUPF members will
be given tickets for two
free beverages &

a buffet of appetizers.

Session is

session, whether it is A, B or C.

é
to include a waiver of campus %
§
i
§
§

Applications are available

in dhe YUPE offce, Ward Hall
1-G8440URF (8843

Requests can also be ma e vg
email: uup@farmingdale.ede

A raffle will be held at
5:00 p.m.

Raffle tickets will cost
$1 at the door

>

|®)

ORP Bill Passes !l

The passing and signing into
law of the ORP bill is a great
victory for UUP and its
members. Over 11,000
members statewide will benefit
from this new law. Here are the
provisions:

All individuals with 10
years of service who are
currently paying 3% of salary to
their optional retirement
pension program (e.g. TIAA/

You can win one of
TWO

$100 American Express

CREF Il benefit starting next
) wi ! 'Ng nex Gift Certificates

gﬁ
year. In other words, beginning g
April 1, 2008, that state will
phase in the program, pcking up
1% of your payment annually
until the entire 3% is covered.

If you do not have ten years
of service but are paying the 3%
into the optional retirement
pension, the state will pay the
3% upon the completion of your
ten years of service. ThIS is
good news!

You do not have to be
present to win!

Call the UUPF office to
reserve your seat
631-694-UUPF (8873)

Wiy Nt s Vi Vi Nty My My Vi Nty Pty Ny Vi Vi Nty Ny Vi Vi Vi Bty Vs Vi Vi Nty Ny My Vi Ve Ny My Mty Vi Bty Wty s Vi Nty Nty My M Vi Nty Pty s Vi Vi Nty Vs Vi Vi Nty M My Wiy Vi Mty Wy iy Vi Nty Ny Vi
Wiy P Pl Vi Vi Vs, Py Vs Vi Vs, Vi Vi i Vi, Vi, Vs Wl Vi Vs, i Vs Vs Vi, Vs, Vs Vi iy Vep, W Wl s Vs, i Vs Wl Vi Vi, Vs Vs iy Vs, Ve, Vs s Vi, Vs, Vs Vi i Vi e Vs s Vi Vi Vs i i Vi, Vs Wl iy

2
|
|
§
|
§
§
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Part—TIme Concerns victory: If you have worked 10
FROM SALARIES TO RETIREMENT  years and are paying 3% toward
Elena Eritta TIAA-CREFF 6r, other O.R.B,
N.Y.S. will begin to phase in
SALARY INCREASES: at existing cards and follow paying the entire amount. If
their format. Call me if you youove worked |e

During my entire tenure as your

; have a problen(x 2356). years, different adjustments will
representative, | have fought be phased in. When fully

hard and long for salary implemented, this will equate to

noreases, which | belleve Was siCKDAY ACCRUALS: a 3% increase in take home pay.
yearspof bat%les a{nd discussions, Returning partimers carry their ~ YESO this is for PARF

our new administration unused sick days into their TIMERS TOO.UUP is great!

seriously listened, considered Subsequent semestert. you Find out if/when you qualify
and granted us a 7% pay have not received a letter from for a retirement program, if
increase. This places our new Human Resources this summer, youre not already enrolled.
hourly at, as follows: Instruc- ~ You Wil shortly; or, you can call  Remember,it's another dollar
tor: $51.65: Assistant: $57.25: and request a statement. It's on your dime! Again, speak to

Associate: $61.25: and, Prof.; tantamount to money in the Human Resources.
$66.85. This translates to bank! More on this later. (See

$150 $200 more per 3 credit AMy Kaplan in Human
course. Not bad, and, not over! Resources if you can't wait.) UUPF has separate labor

I will continue to press for management mee.tings N
parity! specifically for part | mer s 6
' FARMINGDALE FOUNDA- issues. Not all chapters do this.

. Thank UUP, the admir)istra- TION AWARDS: | need YOUR input to properly
tion, and thank your Pafime  pore are 2 annual awards of epresent your needs and
Concerns Committee, who is co $500.00 each for patimers, concerns when I meet with local

-chaired by Bob Reganse. both academic and professional. and state administratiorsend
| achieved that monetary Your comments and suggestions
BUSINESS CARDS: recognition with our previous {0 me before that datgvhat are

administration and am Other campuses doing for part
Another request from your gyiowing through with this timers that we could incorporate

representatives that has Dbeen yqminjstration.Make sure that here?Please let me know by
granted is that paftmers Who  your chair is aware of the need Oct. 3.

have achieved term i, recommenddepartment part Additionally, let me know if

appointments are eligible for ymers 1o Dr. Keen for this you're interested in becoming a
Farmingdale College business hregtigious awardlf we dont — committee member. | need the
cards. Make your request g it we'lloose it I1It has yet  voices of both the professionals

known to your chair, WHO 4 he granted for 2007. and the academics. Your input
should then contact Kevin i our future

Rooney. Cards are printed

several times a year, spour  OPTIONAL RETIREMENT Il 6m planning an
request should go in on the next PROGRAM: welcome luncheon for part
scheduled printing dateGet a timers. Watch your mail for the
form to fill out, so that all of the A5 Your letterfrom UUP i sation,

int tion | ¢ look President, Bill Scheuerman _ o
information 1S correct, of, 100X stated, UUP has won another ~ Yours in solidarity.

i




FARMINGDALE

EXECUTIVE
BOARD

Mike Smiles
President
Robert Reganse
VP Academics
Yolanda Pauze
VP Professionals
Bob Simins
Treasurer
Valerie Madeska
Secretary
AAAAAAANAARAMARMDRAM
Carol Balewski
Health & Safety
Robert Elgart
Affirmative Action
Elena Eritta
Parttime Concerns
Vicki Janik
Academic Grievance
Valerie Madeska
Professional Grievance
Barbara Maertz
Legislative Chair
Azadeh Mirzadeh
Library Concerns
Debbie Nilsen
Membership Chair
Yolanda Pauze
Affirmative Action
Newsletter Editor
Margaret Porciello
Webmaster
Lou Scala
Dept Reps Chair
Russell Tuthill
Retiree Concerns
Diane Yorg
EOC Concerns

DELEGATES:

Academic
Judi Bird
Robert Elgart
Thomas Germano
Vicki Janik
Margaret Porciello
Lou Scala
Richard Vogel
Abdul Naseem, alternate

Professional
Barbara Maertz
Darleyne Mayers
Dolores Ciaccio, alternate

Discounted BJ's Memberships sponsored by UUP
Available at the next General Membership Meeting

Join or renew now and save $10 on the $45 Membership fee. Or, choose BJ's
Rewards Membership, save $10 on the $80 Membership fee and start earning
2% payback with your very first BJ's purchase. Either way, you'll get an addi-
tional THREE months of membership. All BJ's Memberships include a second
Membership Card for a household member at no additional charge. This offer is
not available irclub or online. Join or renew on Thursday at the UUPF meeting.

2007 UUP PROMOTIONS

To Professor:

1 Dr. Marlene MiguelGroner
1 Dr. Henry Dondero
1 Dr. Louise Napolitan€Carman

To Associate Professor:

¢ Donna Scarallo
1 Adele Spencer

To Associate Librarian:
1 Karen Gelles

Professional Promotions:

1 Daniel Arcieri

1 Jonathan Barbieri
1 Lane Ellis

1 Dorothy Harris

¢ Laura Lima

1 Deborah Ann Nilsen
1 Maria Orellana

1 Shane Owens

1 Charlene Russert
1 Barbara Serr

1 Amy Stier

1 Cynthia Thomas
1 Deana Ward

CHAPTER MEMBERS on STATEWIDE COMMITTEES

Judi Bird Jim Friel
Academic Issues
Finance RELAG
Negotiations

Pearl Brod

Active Retired Membership
UUP Scholarship Development
Steve Campbell
Legislation
Robert Elgart

Elena Eritta
Parttime Concerns

Technology Issues

Vicki Janik
Grievance
Technology Issues
Womenos

Valerie Madeska
Grievance

Barbara Maertz

Membership Finance

Brian Maher
EOC Concerns

Darleyne Mayers
Political Action

Yolanda Pauze
Professional Issues

Margaret Porciello
Technology Issues

Rights & RobedRegamse*

Negotiations

Technology Sector
Mike Smiles

EOP

Technology Sector
Diane Yorg

EOC Concerns

The UUPF Newsletter welcomes articles and letters submitted by members of the Farmingdale community. Remember,
this is your newsletter. Share your thoughts with us. We want to hear from you. Persons who have material they wish to
submit should contact Yolanda Pauze, Ext. 218Be opinions expressed in this newsletter are those of the contributors and

not necessarily those of UUPF.




