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UNITED  UNIVERSITY  PROFESSIONS       É       FARMINGDALE  CHAPTER        É       NOVEMBER 2008 

General Membership Meeting  

November 20, 2008   The meeting will be held at  

11:00 a.m. in Greenley 204 

UUPF Office  

Ward Hall  

First Floor, West Wing  

Tel: 631 -694 -UUPF (8873)  

Fax: 631 -694 -3370  

E-mail: UUP@farmingdale.edu  

Web: http://farmingdale.edu/uupf  

Colleagues:  

 

Some of you may have heard that Governor Paterson said in an inter-

view on Sunday that he expected to urge state public employee labor 

unions to reopen the contracts to help avoid or decrease layoffs.  We 

have not been contacted by either the Governor's Office or the Office of 

Employee Relations.  In fact, we have heard that the Office of Em-

ployee Relations is not aware of any gubernatorial effort to reopen the 

negotiated agreements.  Once again, the Governor appears to have 

informed the press of his intended actions before he reaches out to his 

own internal agencies, such as GOER.  

 

If we are asked to consider reopening the contracts, we should remem-

ber that:  

 

SUNY has been impacted by state cuts and inadequate state funding 

for decades; SUNY has never recovered from cutbacks during previous 

state fiscal crises; This year, SUNY has been hit harder by state fund-

ing reductions than any other state agency. The SUNY cut was $60 mil-

lion more than the agency next in line; and Faculty and professional 

staff have born the brunt of these reductions.  

 

Accordingly, under these circumstances, I believe we should strongly 

oppose any reopening of contracts.  

 

I will keep you fully informed of any further developments.  Below is 

the link to the New York Times article that references the Governor's 

interview.  

http://www.nytimes.com/2008/11/10/nyregion/10budget.html?_r=3&r

ef=nyregion&oref=slogin&oref=slogin&oref=slogin  

 

Governor Statement on Reopening the Contracts  
From: Phillip Smith  
Sent: Monday, November 10, 2008 10:57 AM  

UnifierUnifier
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UUPF held a successful benefits 

meeting on October 30 th , with 35 

new members attending.  These 

new full ðand part - time mem-

bers heard descriptions of bene-

fits gained through contract ne-

gotiations by UUP.  

 This was a joint labor/

management effort to increase 

the understanding of all available 

benefits, especially grants, 

leaves and professional develop-

ment.  

 UUP members presented 

topics that they have used suc-

cessfully and indicated that they 

are willing to mentor new and 

part - time members through the 

process.  

 In the spring semester, 

on Tuesday, February 10 th  and 

March 31 st , UUPF plans to con-

tinue this mentoring process 

with topics covering continuing 

appointment, evaluation, and 

promotion.  

 Thank you to all who at-

tended and watch for news of 

our next sessions.ö 

New Member Activities  

 by Barbara Maertz  

Hello Professionals!  I havenôt 

written an article in a while and 

some of you have asked, 

ñWhatôs going on?ò The short 

answer is a lot.  

 Many of us have been 

working tirelessly for months 

putting out a series of fires 

throughout the campus ï several 

sparked by unclear policies, mis-

interpretations, assumptions, 

inadequate training, and simple, 

everyday abuse of power. I, for 

one, am exhausted ï but not fin-

ished, not by a long shot. There 

is a lot of work to be done and I 

intend to see it through.  

 To those of you helped by 

our efforts, youôre welcome. To 

those of you still standing in cin-

der, hang in there, weôre not 

done. And to those of you who 

were lead to the water, took a 

drink, and saved yourselves, 

congratulations! Now pay it for-

ward. Help a friend.  

 Meanwhileé Barbara 

Maertz organized an awesome 

workshop for new members last 

month. It was very well at-

tended, and we got to see a lot 

of new faces. To all of you new 

and nearly new professionals, 

feel free to reach out to me if 

you have questions about things 

that you havenôt gotten answers 

to, or that simply donôt make 

sense.  

 In February, thereôs going 

to be a workshop for Profession-

als on topics like Discretionary 

Salary Increases and Permanent 

Appointment. Then in March 

weôll have another on Compen-

sation and related issues. While 

these will be extremely useful to 

new and recent hires, they will 

be open to all professionals.  

So stay tuned.   

X2180  

pauzey@farmingdale.edu ö 

Message for Professionals  
Yolanda Pauzé, VP for Professionals  

mailto:pauzey@farmingdale.edu


Presidentõs Message 
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òSome Are More Equal Than Othersó 

On page 4 of this newsletter is a 

table showing the salary in-

creases that management gave 

themselves from June 2007 

through June 2008.  The typical 

raise was 9.9% with 5 individu-

als receiving raises higher than 

that. During this same period, 

UUP members received an aver-

age of 4% --- 3% across - the -

board and 1% DSI.  Using the 

4% increase as a reasonable 

base line (as this is the increase 

the State of New York indicated 

during negotiations was a rea-

sonable and fair raise for its 

employees), it is shocking and 

appalling that the management 

at Farmingdale feels they de-

serve more than double the 

raises of UUP members.   

 The last time I checked, 

members of management were 

also employees of New York 

State.  When the Governor says 

we all have to feel some pain 

with the budget cuts, appar-

ently, that does not include our 

managers.  It reminds me of the 

arrogance of AIG executives go-

ing to a party at a ritzy, expen-

sive resort after the govern-

ment, using taxpayerôs money, 

had to bail out the company be-

cause of their poor business de-

cisions.  

 The total pool of money 

for management salaries in-

creases over the past year was 

$218,711.  A 4% raise for our 

managers would have resulted 

in an increase of $75,622 to 

management salaries.  Thus, 

$143,089 extra was taken by 

management for themselves 

above and beyond the negoti-

ated increases the State of New 

York thought reasonable.  This 

is not the only time UUPF has 

reported extra increases taken 

by our management. In our Oc-

tober 2006 Unifier, we reported 

that managers gave themselves 

an average of 7.4% increase 

from summer 2005 to summer 

2006.  Again, UUP members re-

ceived 3% plus 1% discretion-

ary.  Now, managers have the 

nerve to say they are running 

out of money and departments 

are being asked to cut their 

budgets ï money that directly 

impacts the students. I guess it 

is just a matter of setting your 

priority.   

 Managers better not hint 

at or bemoan that fact that our 

future negotiated salary in-

creases may not be added to 

campus budgets by the State 

and, thus, would have to  be 

funded by the regular campus 

operating budget. They have 

lost their right to complain 

about the budget.  And donôt 

expect UUPF to quietly cooper-

ate when we are told by manag-

ers that our members may have 

to be laid off because of  

fiscal constraints.  To this end, 

at our October General  Mem-

bership meeting a motion was 

passed unanimously that UUPF 

members should not participate 

in any committees or engage in 

any activity that helps manage-

ment identify areas or individu-

als to be eliminated because of 

fiscal exigency.  

 In addition, the UUP Pol-

icy Manual addresses this issue 

repeatedly.  For example, it 

states ñthat UUP strongly rec-

ommends to its members that 

they not participate in campus 

or statewide efforts to identify 

programs, departments, other 

units, or individuals for re-

trenchment or eliminationéò 

Further, it recommends that 

members resign from any com-

mittee that is asked to do such 

activities and that UUP publish 

the names of all individuals who 

refuse to subscribe to such a 

commitment.  This basic idea of 

supportive unionism has been 

reaffirmed many times by the 

UUP Executive Board and Dele-

gate Assembly over the years.  

If times have ever called for us 

to stick together and support 

each other, it is now!  

  

        Mike Smiles 
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     June 2007-June 2008 Management Confidential Salary

Total %

Name Jun-07 Jun-08 Increase Increase

Calabria 144,935

Cepriano 108,800 131,300 22,500 20.68

Dzinanka 105,858 116,365 10,507 9.93

Fapohunda 101,906 112,020 10,114 9.92

Fischer 101,462 111,533 10,071 9.93

Greenwald 88,800 123,339 34,539 38.90

Hayden-Miles 97,950 117,098 19,148 19.55

Henry 106,807 117,409 10,602 9.93

Hume 104,852 115,260 10,408 9.93

Incandela 80,800 93,871 13,071 16.18

Kahn 162,466

Keen 172,000 172,000 0 0.00

Laffin 57,280

LaRosa 171,200 188,194 16,994 9.93

Pallateri 58,800 64,640 5,840 9.93

Pellegrini 123,741 136,023 12,282 9.93

Rooney 104,852 115,260 10,408 9.93

Serr 54,800 60,243 5,443 9.93

Shaharbi 125,000 130,181 5,181 4.14

Sikorski 114,269 132,410 18,141 15.88

Walker-Belgrave 68,658 72,120 3,462 5.04

1,890,555 2,473,947 218,711

 

Barbara 

Maertz  shouts 

her support 

during a rally 

at the State 

Capitol in 

Albany. 

 

UUPers 

Candelario 

Franco of Old 

Westbury, left, 

and Bob 

Reganse of 

Farmingdale, 

center, chat 

with 

Assemblyman 

Tom McKevitt 

(R-East 

Meadow) 

NOTE: These photos are cour-

tesy of UUP Communications 

 

Yolanda 

Pauze  asks a 

question 

during the 

Professional 

Delegates 

Meeting 

Source of Information: Farmingdale State College Office of Administration and Financeðprovided to Greenley Library 

Farmingdale UUP Members  in Action  
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Thursday, December 11
 

4 p.m. ð6 p.m.  

Changing Times Pub     

  Melville Road  

 

All UUPF members will be given two 
tickets for two free beverages and a 

buffet of appetizers.   

In addition, two $100 American Express 
Gift Certificates will be raffled off at 5:00 

p.m.  

 

Raffle tickets will cost $1 at the door  

 

    RESERVE 

RSVP by Thursday, 

December 4th,  

631 -694 -UUPF (8873)  
 

You do not have to be present to win  

U
U

P
F

 
 
H

O
L

I
D

A
Y

 
S

O
C

I
A

L
 
 
 
  UUPF  

HOLIDAY  

SOCIAL  



 

6 

Through collective bargaining 

agreements UUP and other 

state employee unions have 

secured funding for programs 

that can help us address a vari-

ety of life challenges. The NYS 

Work -Life Services website 

(www.worklife.state.ny.us ) 

showcases a network of re-

sources and services built over 

many years of labor -

management efforts to identify 

and address employeesô needs 

in face of a changing workplace 

and workforce.  

 

Hereôs a glimpse of whatôs 

available.  It will be worth your 

while to take a closer look.  

 

Flex Spending Accounts 

Keep Money in Your Pocket  

The Health Care Spending Ac-

count (HCSA) and Dependent 

Care Advantage Account 

(DCAA) allow employees to 

save money by paying for cer-

tain expenses through pre - tax 

dollars.  The HCSA covers ex-

penses not reimbursed by 

health insurance or other bene-

fit plans and the DCAA covers 

expenses for child care, elder 

care, and disabled dependent 

care.  In addition to the pre - tax 

savings incurred, the DCAA also 

provides an employer contribu-

tion that ranges from $300 to 

$800, depending on the UUP 

memberôs salary.  Thatôs 

money you wonôt get unless 

you enroll in the DCAA.  For 

more details, go to 

www.flexspend.ny.us  or call 1 -

800 -358 -7202.  

Pre - Retirement Planning 

Seminars Help Get You 

Ready for the Next Step  

Pre- retirement seminars help 

employees plan for retirement 

and describe the benefits avail-

able to retirees, including NYS 

pensions, health insurance cov-

erage, Social Security, the NYS 

Deferred Compensation Plan, 

and Medicare.  Information 

about seminar schedules for 

NYS employees can be obtained 

by contacting Human Re-

sources offices.  Two on - line 

resources you can access at 

your convenience are the ñSelf-

Help Guide to Pre -Retirement 

Planningò at 

www.worklife.state.ny.us/prere

tirement  and the Pre -

Retirement Planning interactive 

learning tool at 

www.goer.state.ny.us/train/onli

nelearning/PR .  

Employee Assistance Pro-

gram (EAP) Provides Infor-

mation, Support, and Refer-

ral  

New York Stateôs Employee As-

sistance Program offers a net-

work of EAP Coordinators lo-

cated at worksites across the 

state.  EAP provides confiden-

tial assistance with a range of 

issues, including family and 

marital problems, physical and 

emotional issues, alcohol and 

other drug use, and stress.  It 

also provides information about 

health education and wellness 

programs as well as local re-

sources for child and elder care, 

legal help, and financial ser-

vices.  Farmingdaleôs local EAP 

coordinator is Kathleen Devine, 

420 -2644 

(devineke@farmingdale.edu ).  

NYS - Ride Offers Pre - Tax 

Savings on Use of Public 

Transportation  

The 2007 -11 collective bargain-

ing agreements between NYS 

and its employee unions ex-

tended the downstate NYS -Ride 

pilot program to the rest of the 

state. Program participants can 

save money each month since 

city, state, and federal income 

taxes, as well as Medicare 

taxes, are not withheld from 

the pre - tax amount of eligible 

commuting expenses. To ex-

plore options, visit 
www.nysride.com  or call 866-

428-7781. 

New Resource and Referral 

Service Coming Soon  

Coming in spring, 2009 is a 

brand new resource and refer-

ral service that will provide on -

line resources and personal 

consultation on a variety of 

work - life issues.  Employees 

will be able to access resources 

on their own or get personal, 

customized help from a con-

sultant on a range of issues, 

including budgeting and finan-

cial planning, parenting, child 

care, adoption, elder care, 

schooling and education, time 

management, mid - life planning, 

retirement, and resources for 

the disabled. Stay tuned for 

more details.  

continued on next page  

Work -Life Services: Tools for Addressing Work, Home, and Life Issues  

by Jamie Dangler ñCortland Chapter  

http://www.worklife.state.ny.us/preretirement
http://www.flexspend.ny.us
http://www.worklife.state.ny.us/preretirement
http://www.worklife.state.ny.us/preretirement
http://www.goer.state.ny.us/train/onlinelearning/PR
http://www.goer.state.ny.us/train/onlinelearning/PR
mailto:devineke@farmingdale.edu
http://www.nysride.com


The Long Island Regional Meet-

ing of COARM was held on  

Wednesday, October 22, 2008 at 

the Farmingdale campus.  We 

had an excellent turnout from 

Old Westbury, Stony Brook Uni-

versity, the Health Science Cen-

ter, and Farmingdale.  I am 

proud to report that each year 

the number of participants 

grows.  

 Michael Smiles, President 

of UUP at Farmingdale, wel-

comed the retirees to the cam-

pus.  Our first speaker was Bar-

bara Maertz, UUPF Legislative 

Chairperson.  She discussed the 

upcoming election.  Her focus 

was on the candidates running 

for office on Long Island.  She 

also suggested that the retirees 

volunteer to staff the phones at 

the NYSUT headquarters on Long 

Island.   

 Catie Keane, Senior Con-

sultant at the Long Island Office 

of TIAA/CREF, addressed the is-

sue on everyoneôs mind: our re-

tirement money.  After discuss-

ing the current situation, she 

stressed that our money is safe.  

If members are interested in in-

vesting money they could con-

tact the TIAA -CREF office for an 

appointment.  

 I brought our members 

up - to -date about our last COARM 

meeting.  When I informed them 

we are remaining a committee, 

there was no reaction.  I then 

discussed hiring a full - time staff 

member for COARM.  I explained 

the fact that our coordinator is 

not always in the office because 

she visits campuses to bring 

them up - to -date and to speak to 

members considering retire-

ment. The reaction was the 

same as my own.  If they are 

active members that she is ad-

dressing, the money for her sal-

ary should not come out of 

COARM funds.ö 

LONG ISLAND REGIONAL MEETING OF COARM  

 by Pearl Brod, Long Island Representative of COARM  

 

7 

The Childrenôs Center at Farming-

dale Provides High Quality Day-

care  

Farmingdale is one of 17 SUNY 

campuses that have a childcare 

center in the NYS Worksite Child 

Care Center network.   The Chil-

drenôs Center at Farmingdale and 

other SUNY daycare centers 

benefit from training and guid-

ance provided by the NYS Family 

Benefits Program as well as 

grants for audits, health and 

safety improvements, and staff 

training.  

Questions and comments about 

work - life programs can be di-

rected to UUPôs representatives to 

the Labor -Management Work -Life 

Services Advisory Board: Jamie 

Dangler ( jdangler@uupinfo.org ) 

and Mike Smiles 

(msmiles@optonline.net ).ö 

It has come to our attention that the 
Discretionary List has òleaked outó.  

Many of you look to the Unifier for a 
copy of this list.  Unfortunately, at the 

time we went to press, UUP Farmingdale 
has not received a copy of the 

Discretionary List  to print.  

mailto:jdangler@uupinfo.org
mailto:msmiles@optonline.net
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