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IMPORTANT 

General Membership Meetings 

 
GENERAL MEMBERSHIP MEETING DATES 

● October 22nd 

● November 19th 

 

The  above meetings  are on Thursdays in 

Gleeson Hall at 11:00 a.m.  

 

UUPF Office 
Ward Hall 

First Floor, West Wing 
 

Tel: 631 -694 -UUPF (8873)  

Fax: 631 -694 -3370  

 
E-mail: UUP@farmingdale.edu  

Website: 
http://farmingdale.edu/uupf  
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Cuts endanger future for thousands  

UUP: SUNY slashed by budget cut  

 

ALBANY ð The $90 million budget cut unilaterally imposed on the State University of New 

York by the governor will irreparably harm a public university system that has already en-

dured massive reductions. That warning today from Phillip H. Smith, president of United 

University Professions, the union that represents academic and professional faculty at 

SUNY. 

òThe latest reduction goes beyond draconian,ó Smith said. òIt means SUNY will likely be 

forced to deny access to thousands of students by scaling back on its student admissions 

and enrollments. That would leave thousands of New Yorkers with no place to go for an 

affordable, public college education.ó 

Smith said the impact goes far beyond individual students and their families. He said the 

repercussions extend to the entire stateõs economy. 

òSUNY is one of the stateõs major economic engines,ó Smith said. òIt makes no sense to 

disinvest in SUNY at a time when the economy is already reeling.ó 

Smith said SUNY had already endured its share of budget reductions, beginning with mid-

year cuts in 2008 of $148 million, representing 25 percent of the cuts taken against state 

agencies. The University lost $172 million in state support in the 2009-10 state budget, 

bringing the overall cut to SUNY ð including todayõs cuts ð to an astounding $410 million. 

That figure amounts to a 25-30 percent reduction in the amount of state support that would 

have been otherwise available to SUNY. 

òWe strongly urge the governor to reconsider this latest round of cuts to SUNY and reverse 

course to eliminate the spending reduction,ó Smith said. òThe future of thousands of New 

Yorkers and the future of the stateõs economy may well rest with his decision.óö 
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October 13, 2009  

 

Dear UUP Members:  

 

Our Statewide President, Phil 

Smith has requested that chap-

ters build up its advocacy/

legislative team by providing mo-

tivating training at regional meet-

ings.  The Long Island region will 

be holding a session, date to be 

provided, where Farmingdale 

members will be prepared for leg-

islative visitations and other ad-

vocacy efforts.   

 

This is Phil Smithôs message: 

 During each fall, UUPôs Political 

Action emphasizes enhanced dis-

trict advocacy, community coali -  

 

 

 

tions, and campus develop-

ment.   To that end, UUP Officers 

and Outreach Committee Co -

Chairs are scheduling trainings 

around the state to improve ad-

vocacy techniques, assist in the 

creation of Chapter organizations, 

and to inform the chapter mem-

berships of the budgetary and po-

litical conditions confronting each 

campus and the University as a 

system.   

 

  

It is vital that we engage more  

and new UUP members in political 

action and regional legislative  

 

 

 

trainings are an important first 

step in the group effort necessary 

for UUP to effectively advocate on 

behalf of its  

membership.  

 

Please call the UUP Farmingdale 

office if you would like to receive 

advocacy/legislative training.  

 

Darleyne Mayers  

UUP Farmingdale Statewide Out-

reach Committee Member  

Campus Legislative Committee Co 

Chair  

UUP Advocacy 

Regional Training Fall 2009 

Outreach Committee 
Oct 13, Tuesday  Central NY   Syracuse UUP Office 

 4-6pm  UMU, Cortland, ESF, 

   Oswego, Oneonta, Utica- 

   Rome IT, Morrisville 

 

Oct 24, Saturday  Western NY   UB Campus 

 10-noon  UB, Buff. State, Buff. HSC, 

   ESC, EOC 

 

Oct 28, Tuesday  Mid-Hudson   Albany campus 

 5-7 pm  UA, Cobleskill, Delhi, ESC, 

   NYSTI 

 

Nov  10?   Geneseo, Brockport, Alfred  Geneseo campus 

 

Nov 17?   Lower Hudson Valley  New Paltz campus 

   New Paltz, Purchase, 

 

TBA   Downstate   TBD 

   Downstate Medical University, 

   Old Westbury, Maritime, 

   Optometry 

Note:  At each location, outreach should be made to local retirees and Empire State College faculty to have these 

members join in the training. 

 



Presidentõs Message 

 

Yolanda Pauzé 
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According to the National 

Bureau of Economic Re-
search, the number of high 

school graduates nationwide 
has begun to decline, and  is 
expected to plummet over 

the next several years. After 
decades of budget cuts, 

many campuses are ill -
prepared to compete in a 
declining market. The effect 

on SUNYôs enrollment could 

be disastrous.  

 

The negative effect of a 

shrinking pool of students 
can be eased during tough 

economic times, because a 
SUNY education can turn 

out to be the only affordable 
option for many students.  
One small blessing of this 

lousy economy could be a 
net gain in SUNYôs enroll-

menté or so we hoped. 

 

But, unfortunately, it 
seems that we are victims 

of our own efficiency. Since 
we have managed to pro-
duce a return on the tax-

payersô investment by con-
tinuously making due with 

less, SUNY has become a 
sort of cash cow for the 
State of New York. In return 

for three years of hard 
work, the State rewards us 

with a nearly 30% reduction 
in support. It is unconscion-

able.  

 

At a minimum, the latest 

$90 million in proposed cuts 
are an unjustified punish-

ment of SUNY students and 
their parents. And what was 

SUNYôs responseé 

What?!  Letôs take a 

closer look. Initially the 

warnings read:  

You could hear the cal-
culators crunching through-

out the state, coming up 
with cuts totaling two or 

three million dollars. But 
$90 million? Where did that 

come from?  

 

It comes from the nearly 
HALF-BILLION DOLLARS in 
reserve funds that SUNY 

has stashed away.  

 

The $500 million every 
student and every parent 

should know about before 

accepting a single cut in 

services.  

 

The $500 million UUP 
intends to shine a light on 

before agreeing to any 
management ñredirectingò 
which results in hurting our 

members.  

 

That reserve is where 
the $90 million was calcu-

lated to come from ï then 
thatôs where it ought to be 

withdrawn from!  

 

Now is the time for eve-
ryone  to do their part. If 

you already sent a fax or 
made a phone call, do it 

again. If you havenôt, 
thereôs no time to waste. Go 
to uupinfo.org  and click to 

fax. The job you save today 

could be your own.  

 

Yolanda Pauze  

òéCampuses will continue to 

implement soft and hard hir-

ing freezes, redirect re-

sources, delay and eliminate 

programs and purchases and 

students could see larger 

class sections, fewer course 

offerings and reductions in 

other services."  

ò11% Cuts in OTPSó 

   [other than personal ser-

vice]  
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In the past months, there have 

been concerns about health and 

safety across our nation, in homes 

and in work environments, be-

cause of the H1N1 flu virus pan-

demic.  

 

 On behalf of its members, 

UUPF has made inquiries about 

our campus preparedness for this 

problem. UUPF has contacted the 

Health and Wellness Center and  

the Employee Assistance Program 

(EAP) office. Both offices have 

been very responsive to our mem-

bersô concerns and about safety 

measures on this issue.  

 Kathy Devine, the EAP co-

ordinator, made a presentation on 

the H1N1virus at our last General 

Membership meeting on Septem-

ber 24, 2009.  

 

 For more details about as-

sistance from the Health and Well-

ness Center, please read President 

Keenôs campus wide email dated 

September 3, 2009, which ad-

dresses the campus response to 

the H1N1 flu pandemic.   

  

 If you have other health 

and safety concerns, please bring 

them to my attention at 

ayoso@farmingdale.edu . Thank 

you.  

 

Solomon Ayo  

UUPF,  

Chair, Health & Safety Committee  

 

(Editorôs note: For a copy of  

President Keenôs letter, see the 

Health and Wellness website at: 

http://www.farmingdale.edu/

quicklinks/

ifs_swine_influenza.html)  

Health and Safety Concerns: H1N1 Flu Virus 

 

UUP Regional Retiree Meeting 

There will be a Regional Retiree Brunch Meeting on Wednesday, November 

18 th  at 11:00 a.m. in the University Club in Knapp Hall.  

 Retirees will discuss benefits available to them at each campus.  

Retireesô needs from SUNY, UUP and the community will also be discussed.  

All UUP retirees are invited to join us.  

On September 10 th , the first 

meeting of the Equity and Diver-

sity Committee took place in Hor-

ton Hall under the auspices of Dr. 

Veronica Henry, our new Execu-

tive Assistant to the President.  

Dr. Henry also serves as Chief 

Diversity Officer, formerly re-

ferred to as Affirmative Action Of-

ficer.    

 

 At the request of Dr. 

Henry, Dr. R. Elgart was ap-

pointed chair of the committee, 

which includes faculty, profes-

sional, CSEA and student repre-

sentatives in addition to two man-

agement -confidential members.   

  

 Dr. Henry reviewed the 

objectives and procedures of the 

committee and pointed out that 

campus searches will now be di-

rected by Human Resources.   

  

 A discussion ensued about 

the new electronic screening proc-

ess for potential candidates, a 

method that should expedite the 

initial stages of qualification 

check.   

 

 Among items that will be 

considered in future meetings are 

the revisions being made to the 

Affirmative Action Plan, the 

Search Waiver Policy, and a pos-

sible ñDiversity Conferenceò to be 

scheduled for the spring.ö 

The Diversity of Farmingdale 
By Robert Elgart 
Chairman, Equity and Diversity Committee 

mailto:ayoso@farmingdale.edu
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Dear UUP Members: 

If you were in state service between 1999 and 2005 you should have received a letter dated Sept. 16, 2009, from Express 

Scripts, the company which previously administered our prescription drug benefits.  The letter was sent to notify its custom-

ers of a security breach that occurred in October 2008 when an unknown person gained unauthorized access to patientsõ 

personal information, putting them at risk of identity theft. In August 2009 Express Scripts learned that the security breach 

apparently involved more membersõ records than the 75 originally identified last October. 

The Governor's Office of Employee Relations (GOER) has informed UUP that there has been no reported misuse of any 

Express Scripts personal information, as of Sept. 24, 2009. 

The FBI is actively investigating this matter and the company has offered a $1 million reward for information leading to the 

arrest and conviction of the perpetrator.  

Please note:  UUP did demand of both GOER and Civil Service that they put pressure on Express Scripts to pay for Identity 

Theft Protection for our members. That demand was rejected. GOER and Civil Service claim they have no leverage over 

Express Scripts, since the contract with that company expired several years ago.  But, also note, as indicated below there 

are some no-cost or low-cost protections available.  

 

If any members have proof that their information has been compromised in any manner, please contact the FBI at 800-

CALL-FBI. 

 

If you received a letter from Express Scripts and would like more information, please refer to their Web site at 

www.esisupports.com. 

This Web site also provides helpful information about how to protect yourself from misuse of personal information. 

 

Express Scripts has contracted with Kroll Inc., the worldõs leading risk-consulting company, to provide expert assistance. 

You may call a Kroll representative at 866-795-9350 if you have questions or concerns about your personal information. 

 

You can also protect against the unauthorized use of your personal information by taking the following steps.  There is no 

cost for the first 90 days. 

 

1. You may want to place a security/fraud alert on your credit bureau file.   This will provide a significant level of protection. 

You may do this by contacting the following credit bureaus:  

  

Equifax: 877-478-7625 or www.equifax.com 

 

Experian: 888-397-3742 or www.experian.com 

 

TransUnion: 800-680-7289  or www.transunion.com 

      

2. Periodically check your credit report. You may obtain a free credit report by visiting www.annualcreditreport.com or call-

ing 877-322-8228. 

 

3. If you find suspicious activity on your credit report contact law enforcement or the FBI in this case. 

 

4. Close any compromised accounts immediately. 

 

5. Contact the FTC at www.ftc.gov/bcp/edu/microsites/id/theft  or 800- 438-4338 or write to Identity Theft Clearinghouse, 

Federal Trade Commission, 600 Pennsylvania Ave, NW Washington, D.C. 20580. 

 

6.  UUP members can also extend security measures by contacting NYSUT Member Benefits at 800-626-8101 to learn 

about their Identity Theft Program. The cost of this program is $69.99 annually. 

In union,  

Phil Smith 

UUP President 

 

 E X P R E S S S CR I P T S  U PDAT E : 
I D E N T I T Y  T H E F T  W A R N I N G  

http://www.esisupports.com
http://www.equifax.com
http://www.experian.com
http://www.transunion.com
http://www.annualcreditreport.com
http://www.ftc.gov/bcp/edu/microsites/id/theft
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WASHINGTON ðAn analysis of 

the most recent 10 years of na-

tional data presents a troubling 

picture of disinvestment in the 

higher education teaching profes-

sion -notably, a reduction in the 

proportion of full - time tenured 

and tenure - track faculty, and an 

increased reliance on employing 

"contingent" faculty and instruc-

tors such as part - time faculty, 

full - time nontenure track faculty 

and graduate employees. This is 

the primary finding of a report, 

"American Academic: The State of 

the Higher Education Workforce," 

released today by the American 

Federation of Teachers. The full 

report can be found at 

http://www.aftface.org/storage/fa

ce/documents/ameracad_report_

97 -07for_web.pdf  

The report finds that the higher 

education instructional workforce 

grew in the past decade, which is 

not surprising since college enroll-

ments increased during that time 

by over 3 million. But to meet the 

needs of a growing student popu-

lation, colleges and universities 

overwhelmingly relied on hiring 

under -supported contingent fac-

ulty and instructors. Previous re-

ports have demonstrated the 

problems created when colleges 

hire contingent faculty and in-

structors without fair wages, job 

security and professional support. 

This new report documents that, 

rather than working to reverse 

these trends and investing in a 

more secure higher education 

teaching workforce, colleges and  

universities are expanding their 

reliance on contingent faculty and 

instructors.  

"This is a critical moment for our 

country, when we should focus on 

investing, not disinvesting, in our 

public higher education institu-

tions," said AFT president Randi 

Weingarten. "Both President 

Obama and the Congress have 

recognized that higher education 

is essential to our country's eco-

nomic recovery, and a fully sup-

ported higher education workforce 

is critical to strengthening our in-

stitutions."  

Among the report's other key 

findings:  

¶ From 1997 to 2007, the pro-

portion of full - time tenured 

and tenure - track faculty mem-

bers declined from approxi-

mately one - third of the in-

structional staff to slightly 

more than one -quarter.  

¶ The increased reliance on con-

tingent faculty and instructors 

was found in all sectors of 

higher education, with the 

most dramatic increase in 

community colleges.  

"  

The faculty trends revealed in this 

report represent a staffing crisis 

that threatens the quality of our 

nation's colleges and universi-

ties," Weingarten said. "The truth 

is, disinvesting in faculty is unfair 

to contingent faculty, many of 

whom are miserably compen-

sated. It also shortchanges stu -  

dents, who may have less access 

to a part - time professor who has 

to teach at several institutions to 

patch together a living."  

At the same time, the study notes 

an increase in the number of pro-

fessional staff who provide direct 

student services, such as regis-

trars, counselors and financial aid 

officers. Professional staff grew by 

50 percent from 1997 to 2007, 

and the vast majority of these 

positions were full - time.  

This report is the first in a new 

series on the higher education 

workforce in colleges and univer-

sities. Each issue in the AFT's 

American Academic series will ex-

plore different aspects of trends in 

hiring, compensation and working 

conditions among the increasingly 

diverse higher education work-

force. More higher education data 

can be found on the AFT's Higher 

Education Data Center Web site at 

www.highereddata.aft.org.  

The AFT is committed to building 

a stronger higher education sys-

tem for students, faculty and the 

community. The AFT's Faculty and 

College Excellence (FACE) cam-

paign aims to achieve pay and 

professional equity for contingent 

faculty, and to ensure more full -

time tenure - track faculty jobs 

through legislative action, collec-

tive bargaining and public educa-

tion. A full copy of the new report, 

as well as previously - released re-

ports on higher education's staff-

ing crisis can be found on the 

FACE Web site at  ww.aftface.org.  

Trend Shows Colleges and Universities Disinvesting in Faculty 
 Analysis of 10 years of national data reveals  

troubling picture of the higher education teaching profession 

AFT PRESS  RELEASE: 

May 12, 2009  
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HOW TO MANAGE MONEY DURING ECONOMIC DOWNTURN 

 
 
 
 
 
 
 
 

 
 

Are you concerned about lost equity in your home?                                   
Are you or your loved ones concerned about decreased / loss of wages?                                           
Would you like to learn how to prioritize paying bills and learn the best 
resources to access? 
 

Your EMPLOYEE ASSISTANCE PROGRAM IS PROUD TO PRESENT THIS 

LUNCHTIME PROGRAM. 

 
PRESENTER:  Nicholas Campisi, Certified Credit Counselor     
                        American Debt Resources, Inc.                                                                       
WHEN:           TUESDAY, OCTOBER 27TH  12 NOON ς 2 PM 
PLACE:           LUPTON HALL ς ROOM 101 (stay as long as you can) 
 
In order to provide an adequate amount of educational handouts, we need you to respond by Thursday, 
October 22nd. We need a minimum of 30 attendees so please respond below.   Refreshments will be 
served.  If you have any questions call Kathy  X2644.  Looking forward to seeing you there. 

***** *****************************************************  

YES, I WILL ATTEND THE WORKSHOP ON TUESDAY, OCTOBER 27TH 

NAME:____________________________________________EXT._____ 

Return bottom portion to KATHY DEVINE ς MEMORIAL HALL RM.  
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your newsletter.  Share your thoughts with us.  We want to hear from you.  Persons who have material they wish to submit 
should contact Margaret Porciello at porciem@farmingdale.edu. The opinions expressed in this newsletter are those of the con-
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